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DIGNITY IS A BASIC HUMAN ISSUE

THAT COMES AFTER

HEALTH & SAFETY ISSUES

AND BEFORE

AGREEMENT ISSUES

IF YOU NEGLECT HEALTH & SAFETY ISSUES THEN DIGNITY ISSUES BECOME

SOMEWHAT IRRELEVANT AS PEOPLE SCRATCH FOR SURVIVAL AND SAFETY

-- PEOPLE WILL DO WHATEVER THEY HAVE TO DO TO SURVIVE, WHETHER

THAT BEHAVIOR IS "DIGNIFIED" OR NOT.

IF YOU PROVIDE FOR HEALTH & SAFETY BUT TREAT PEOPLE IN A SHABBY

AND UNDIGNIFIED MANNER THEN ANY "AGREEMENTS" THAT YOU

"THINK" THAT YOU HAVE MADE WILL OFTEN BE UNDERCUT BY PASSIVE-

AGGRESSIVE BEHAVIOR OR YOU MAY GENERATE OUTRIGHT AGGRESSIVE

BEHAVIOR.

IF YOU HASSLE PEOPLE BECAUSE OF GENDER DIFFERENCES, COLOR

DIFFERENCES, CREED DIFFERENCES, THEN THE CHILD WITHIN THOSE

PEOPLE WILL LOOK FOR OPPORTUNITIES TO BALANCE THE SCALES OF

THAT ABUSE OF POWER. IT IS NOT WISE AS A BUSINESS PERSON AND IT IS

JUST PLAIN ABUSIVE TO HASSLE PEOPLE ABOUT THOSE ISSUES.

YOU DEFINE REALITY BY WHAT YOU KNOW, WHAT YOU BELIEVE, AND WHAT YOU DO ABOUT IT.

OPINIONS AND FEELINGS ARE FREQUENTLY A PERSONAL TRIUMPH OVER GOOD THINKING
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